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Al+Powered_

Recruitment
Intelligence

Al that handles sourcing, screening,
and matching, so your recruiters
spend their day with candidates,
not spreadsheets, while running
entirely on our own secure, on-
premise GPU infrastructure.
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IMS Group’s internally built Designed to accelerate the hiring
Al-powered Recruitment funnel by enabling recruiters
Intelligence Platform. with informed decision making.

One platform, multiple toolkits, and
the underlying method

People Possible Al - The Core The Recruitment
Intelligence Engine Toolkit

FLAGSHIP PLATFORM STANDALONE TOOLS

14 Five tools that take the mechanical work off a
Figures reflect our own measured deployment across recruiter's desk. No integrations, no configuration, no
sourcing and screening activity. Results vary by desk, rollout programme. Open one, get what you need,
role mix and process maturity. close it.

The Business Operations DELTA

Toolkit === X
- _THE IMS FRAMEWORK )

| STANDALONE TO%

(

Tools for the documents, policies and conversations

that slow an operation down. Grounded in your own Evidence-led Al readiness, task by task, revealing
material rather than general knowledge, and running where automation adds value, where human
where your sensitive documents can safely go. judgement matters, and what comes next.
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{ INDUSTRIES WE SERVE |

Built forthe
people

responsible
for hirin

Ourimpact

( BEFORE )

6.5hrs*

per recruiter per day — sourcing,
screening, matching, preparation

with People Possible Al running
underneath

* Based on internal testing across selected real-world recruitment scenarios.
Results may vary depending on role, hiring volume and workflow

Recruitment Agencies

More capacity, faster candidate delivery

Staffing Organisations

Scale without proportional admin growth

Executive SearchFirms

Deeper research, judgement preserved

Internal TATeams

Faster, more informed hiring decisions

Recruitment OpsLeaders

Efficiency, visibility, and compliance

. Workforce Transformation
. | Leaders

Responsible Al, governance intact

of savings measured
across real-world
recruitment scenarios,
without relying on in-house
recruitment teams.
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Security-first
Infrastructure
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Zero data retention
and no model training

Your data never leaves
our secure network
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GDPR Auditable On-Premise
aligned outputs GPUs
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QUICK ACCESS

& | info@imspeoplepossible.ai

ContactUs
UK +44 203878 3559
US +1614 266 3317

AUS +61871001517

Australia | India | Philippines | UK | USA

OUR
LEGACY

300+

Staffing and recruitment
teams globally

3,000+

Professionals across
three delivery centres

20+

Years in recruit
operations

97%

Net promoter
score




